
Sudley Infant School - Single Equality Policy & Equality Objectives 

 

1 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
SUDLEY INFANT SCHOOL 
SINGLE EQUALITY POLICY 
& EQUALITY OBJECTIVES 

 
 

THIS IS A STATUTORY POLICY 
 
 
 
 

Version Date Action 

Signed: Ms Sue Milan  

Chair of Governors     

Autumn 2014  

Reviewed 

Signed: Ms Megan Young  

Chair of Governors     

Autumn 2018 Updated progress towards objectives 

New Chair of Governors 

Reviewed: Autumn 2019 Updated progress towards objectives 

New policy produced Spring 2021 Single Equality Policy rewritten and 

combined with Equality objectives 

Signed: Ms Megan Young  

Chair of Governors     

Spring 2021  

Next review due: Spring 2022  

 
 
 



Sudley Infant School - Single Equality Policy & Equality Objectives 

 

2 

 

Introduction  

We welcome our duties under the Equality Act 2010 as both a provider of education 
and as an employer.  

We believe that all pupils and members of staff should have the opportunity to fulfil 
their potential whatever their background, identity and circumstances. We are 
committed to creating a community that recognises and celebrates difference within 
a culture of respect and co-operation. We appreciate that a culture which promotes 
equality will create a positive environment and a shared sense of belonging for all 
who work, learn and use the services of our school. We recognise that equality will 
only be achieved by the whole school community working together – our pupils, staff, 
governors and parents/carers.  

This document outlines the principles which will guide our approach to working with 
our school community and enabling an open culture.  

National and Legal Context  

We recognise that we have duties under the Equality Act 2010 in relation to the 
school community to eliminate discrimination, advance equality of opportunity and 
foster good relations in relation to age (applicable only to staff), disability, race, 
gender (including issues of transgender), maternity and pregnancy, religion and 
belief, sexual orientation and marital status (applicable only to staff). We also 
recognise that we have a duty under the Education & Inspections Act 2006 to 
promote community cohesion, i.e. developing good relations across different cultures 
and groups. We also appreciate that these duties reflect the international human 
rights standards as expressed in the UN Convention on Rights of the Child, the UN 
Convention on the Rights of People with Disabilities, and the Human Rights Act 
1998.  

Principles  

To fulfil our legal obligations, we are guided by a number of principles.  

1. All pupils, families and staff are of equal value  
We see all pupils, potential pupils, their parents and carers, and staff as of equal 
value:  

• Whether or not they are disabled  

• Whatever their ethnicity, culture, national origin or national status  

• Whatever their gender and gender identity  

• Whatever their religious and non-religious affiliation or faith background  

• Whatever their sexual orientation  

• Whatever their marital status  

• Whether they are currently pregnant or have recently given birth  

• Whatever their age  

• Whether or not they have a connection with the forces community  

• Whether or not they have refugee/asylum status  

• Whether or not English is their first language  
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2. We recognise and respect difference  
We recognise that treating people equally does not necessarily involve treating them 
all the same. We recognise that our policies, procedures and activities must not 
discriminate but must take account of diversity and the kinds of barriers and 
disadvantage that staff, parents/carers or pupils may face in relation to their 
protected characteristics:  

• Disability – we understand that reasonable adjustments may need to be 
made  

• Gender (including transgender) – we recognise that girls and boys, men 
and women have different needs  

• Religion and belief – we acknowledge that reasonable requests in relation 
to religious observance and practice may need to be made and complied 
with  

• Ethnicity and race – we appreciate that all have different experiences as a 
result of our ethnic and racial backgrounds  

• Age – we value the diversity in age of staff, parents and carers  

• Sexual orientation – we respect that individuals have the right to determine 
their own sexual identity and that they should not experience disadvantage 
as a result of their preference  

• Marital status – we recognise that our staff, parents and carers may make 
their own personal choices in respect of personal relationships and that 
they should not experience disadvantage as a result of the relationships 
they have  

• Pregnancy and maternity – we believe that our staff, parents and carers 
should not experience any unfair disadvantage as a result of pregnancy or 
having recently given birth  

 

3. We foster positive attitudes and relationships, and a shared sense of 
cohesion and belonging  
We intend that our policies, procedures and activities should promote:  

• positive attitudes and interaction between groups and communities different 
from each other  

• an absence of harassment, victimisation and discrimination in relation to 
any protected characteristics  

4. We observe good equalities practice in relation to staff  
We ensure that our policies and practices for all staff and potential staff throughout 
the employment lifecycle, i.e. from recruitment through to the cessation of 
employment and beyond, are applied fairly and consistently across all groups with 
full respect for legal rights, taking into account aspects applicable to particular 
groups (e.g. duty to make reasonable adjustments for disabled staff).  

5. We aim to reduce and remove inequalities and barriers that already exist  
We intend that our policies, procedures and activities avoid or minimise any possible 
negative impacts and we aim to reduce inequalities that exist between groups and 
communities different from each other.  

6. We consult and involve to ensure views are heard  
In our development of policies, we engage with groups and individuals, including 
pupils who are affected by a policy or activity to ensure that their views are taken into 
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account. For policies and activities affecting pupils, we will take account of views 
expressed at school council meetings; for parents, through parent governor 
representation and for staff, through staff governor representation. Where necessary, 
we will consult more widely with specific groups.  

7. We aim to foster greater community cohesion  
We intend that our policies, activities and curriculum offer foster greater social 
cohesion and provide for an equal opportunity to participate in public life irrespective 
of the protected characteristics of individuals and groups.  

8. We base our practices on sound evidence  
We maintain and publish information annually to show our compliance with the public 
sector equality duty, set out under section 149 of the Equality Act 2010. Our current 
equality practice can be found in Appendix 1 to this policy statement. 

 9. We set ourselves specific and measurable equality objectives  
We develop and publish specific objectives every four years based on the evidence 
and/or concerns that we have identified. The objectives can be found in Appendix 2 
to this policy statement. New objectives are set at least every four years, but they are 
reviewed annually and a report on progress towards achieving them will be made 
within this document.  

Application of the principles within this policy statement  

The principles outlined in the policy statement will be applied and reflected in:  

• The delivery of the school curriculum  

• The teaching and learning within the school  

• Our practice in relation to pupil progress, attainment and achievement  

• Our teaching styles and strategies  

• Our policies and practice in relation to admissions and attendance  

• Our policies and practice in relation to staff  

• Our care, guidance and support to pupils, their families and staff  

• Our policies and practice in relation to pupil behaviour, discipline and 
exclusions  

• Our partnership working with parents and carers  

• Our contact with the wider school community  
 

Addressing prejudice and prejudice-related bullying  

The school is opposed to all forms of prejudice including, but not limited to prejudice 
related to protected characteristics. We will ensure that prejudice-related incidents in 
relation to staff and pupils are recorded and dealt with appropriately.  

 

Roles and responsibilities  

The governing body is responsible for ensuring that the school complies with 
legislation, and that this policy and its related procedures and action plans are 
implemented and that arrangements are in place to deal with any concerns or 
unlawful action that arises.  
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The headteacher is responsible for implementation of this policy, ensuring that all 
staff are aware of their responsibilities and given appropriate training and support 
and for taking appropriate action in any cases of unlawful discrimination, harassment 
or victimisation.  

All staff are expected to work in accordance with the principles outlined in this policy 
to:  

• promote an inclusive and collaborative ethos in their practice  

• deal with any prejudice-related incidents that may occur  

• plan and deliver curricula and lessons  

• support pupils in their class who have additional needs  
 
 

Outcomes 
 

This policy will play an important part in the educational development of individual 
pupils.  It will ensure that all pupils are treated equally and as favourably as others.  
Sudley Infant school will make all the reasonable adjustments necessary to promote 
equal opportunity and equal treatment of all members of the school community.  We 
are committed to meeting the individual needs of each child and we will take full 
account their age, disability, gender, gender-identity, race, religion or belief and 
sexual orientation in accordance with the requirements of The Single Equality Act 
2010. 
 
 



Sudley Infant School - Single Equality Policy & Equality Objectives 

 

6 

 

Appendix 1  
Sudley Infant School compliance with the public sector equality duty 

 

 
Aims of the public sector equality duty 
We recognise that the public sector equality duty has three aims, to:  

• eliminate unlawful discrimination, harassment and victimisation and other 
conduct under the Act  

• advance equality of opportunity between people who share a protected 
characteristic and those who do not  

• foster good relations between people who share a protected characteristic 
and those who do not  

 
 
Eliminate unlawful discrimination, harassment and victimisation and other 
conduct under the Act  

• Anti-bullying Policy and Behaviour Policy contain reference to protected 
characteristics covered under the Equality Act 2010. 

• Jigsaw PSHE scheme used in class teaches about similarities and 
differences between others. It encourages children to celebrate differences. 

• Staff are encouraged to challenge and address any bullying or harassment 
that is based on a person’s race, gender or ethnicity. 

• Records are kept of any relevant incidents and these are reported to the 
governing body and local authority on a termly basis.  

• The approach to race, gender and disability bullying and harassment is 
considered by staff whenever they review associated policies.  

• Discussions held with specific members of the wider school community at 
times of concern e.g. following national reports of instances of hate crime. 
Support offered to these members of our school community should it be 
needed. 

 

 
Advance equality of opportunity between people who share a protected 
characteristic and those who do not  

• Pupil achievement is monitored by EAL, SEND and disadvantaged groups. 
Any trends or patterns in the data that may require additional action to 
narrow the gap are addressed. 

• All staff are given a copy of the school’s Single Equality Policy & Plan. 

• There is an inclusive approach to ensuring all pupils are given the 
opportunity to make a positive contribution to the life of the school e.g. 
through involvement in the School Council, Eco-School, eCadets, class 
assemblies, class/school performances etc 

• Disabled children can take part in all aspects of the curriculum, including 
educational visits and journeys, lunchtime activities, PE and dance and 
assemblies.  

• Extended school activities such as SUDSI Breakfast Club and other after-
school clubs take into account pupil needs and access issues and pupils 
attending reflect the diversity of the school population in terms of race, 
gender, disability and socio-economic status. This is monitored by a member 
of the school management team.  

• When organising or grouping children, staff avoid splitting them into groups 
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such as boys/girls. 

• Much of the communication with parents takes place via the ClassDojo 
learning platform. This has a facility to translate text to various languages 
and for voice messages to be used to communicate between teachers and 
parents. 

• Where necessary, appropriately trained specialist staff from external 
organisations have been paid to support parents/teacher meetings or special 
school performances e.g. to provide a signing service. 

• All children, whatever their needs, are included in whole class performances. 

• The Accessibility plan focuses on curriculum delivery, physical school 
environment and access to information. This provides more details about 
procedures in place throughout the school. 

• The Special Educational Needs & Disabilities (SEND) Policy, SEN 
Information Report and Inclusion Policy provide additional detail about 
support offered to children with special educational needs and /or disabilities 
as well as their families. This includes relevant training for staff. 

 
 
Foster good relations between people who share a protected characteristic 
and those who do not  

• Positive images which reflect the diversity of the school and community in 
terms of race, gender and disability are used, for example in assemblies, 
books, publications and learning materials and in classroom/corridor display.  

• The school workforce has positive role models from groups with protected 
characteristics. These people are supported in their work and career 
development.  

• Provide reasonable means for children, young people, their friends and 
families to interact with people from different backgrounds and build positive 
relationships, including links with different schools and communities.  

• Social events led by the school parents’ association provide extended 
services, with opportunities for pupils, families and the wider community to 
take part in activities and receive services which build positive interaction 
and achievement for all groups. 

• Helping children and young people to understand others and value diversity. 

• Curriculum activities promote shared values, awareness of human rights and 
how to apply and defend them. 

• Resources such as Oddizzi in Geography highlight different and shared 
experiences, locally as well as further afield. 

• Established links to other schools helped us to gain the International Schools 
Award. 

 
 
This list will be updated annually to ensure it remains reflective of current practice. 
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Appendix 2 
Equality Objectives  

 
We recognise that the public sector equality duty has three aims, to:  

• eliminate unlawful discrimination, harassment and victimisation and other 
conduct under the Act  

• advance equality of opportunity between people who share a protected 
characteristic and those who do not  

• foster good relations between people who share a protected characteristic 
and those who do not  

 
We have considered how well we currently achieve these aims with regard to the 
protected groups under the Equality Act (race, disability, gender, gender re-
assignment, age, pregnancy and maternity, marital status, sexual orientation, religion 
and belief and sexual orientation). 
 
 
 
Having referred to and analysed our equality information, we have set 
ourselves the following objectives for the period 2021-2025: 
 
 

To improve achievement of EAL children in at least one area of reading, 
writing or mathematics. 

Why we have chosen this objective 
Internal data analysis has shown a gap between EAL children and non-EAL. We 
hope to narrow the gap between these groups. 

 

To support pupils in understanding the need and importance of respectful 
behaviour towards others. 

Why we have chosen this objective 
Sudley Infant School previously achieved the Rights Respecting School Bronze 
award. We aim to renew this and work towards further accreditation. 

 

To improve understanding of discrimination in the UK and in the wider world. 

Why we have chosen this objective 
Staff have previously completed equality training but newer staff have not and all 
staff need to renew this. 
Links to the curriculum need to be developed to improve children’s understanding of 
discrimination. 

 
 
 
 
 
 
 
 


